Ordinances 1999-2000

Ordinance No. 2590 C.S.

An ordinance for the 1998-1999 five year capitol improvements budget

Ordinance No. 2591 C.S.

An ordinance appropriating $230,000 for the purchase of ten police cars from the police millage
fund

Ordinance No. 2592 C.S.

An ordinance rezoning property from R-4 to R-A for a Health Club on 1610 South Magnolia St.
Ordinance No. 2593 C.S.

An ordinance to appropriate funds for the rental for an office for city court and approval of
contract agreement

Ordinance No. 2594 C.S.

An ordinance to appropriate funds for secretary/clerk for building department

Ordinance No. 2595 C.S.

An ordinance to appropriate funds to install equipment in radio room

Ordinance No. 2596 C.S.

An ordinance to appropriate funds to purchase a van for the police department

Ordinance No. 2597 C.S.

An ordinance to appropriate funds to repair the gymnasium at Zemurray Park recreation center
Ordinance No. 2598 C.S.

An ordinance to modify and replace Article lll, section 3-04-C of the Home Rule Charter of the
City of Hoammond to comply with the recommendation of the secretary of states office, and to
amend the resolution calling for the May 1 1999 election as it pertains to proposition 6
Ordinance No. 2599 C.S.

An ordinance to purchase immovable property located on the south east corner of Coleman
Ave. and Washington Ave. comprising all of block four and the Coleman park addition
Ordinance No. 2600 C.S.

An ordinance authorizing the incurring debt and the execution and delivery of a Promissory
Note in the amount of $95,445

Ordinance No. 2601 C.S.

An ordinance to appropriate $3,334 for match grant for violence against women

Ordinance No. 2602 C.S.

An ordinance for the Five Year Capital Improvements Budget fiscal year 1998-99

Ordinance No. 2603 C.S.

An ordinance authorizing the mayor to sign an “Act of Exchange” for new alignment of
Minnesota Park extension and C.M Fagan Drive

Ordinance No. 2604 C.S.

An ordinance revoking a portion of Minnesota Park right of way

Ordinance No. 2605 C.S.

An ordinance to rezone property from R-4 to R-S located at 916 Magazine St. owned by Mary
Stewart

Ordinance No. 2606 C.S.

An ordinance to budget the Local Law Enforcement Grant

Ordinance No. 2607 C.S.

An ordinance to transfer accounts to the building inspector’s office

Ordinance No. 2609 C.S.

An ordinance to revise annex property boundary known as Best Western NN and accept
dedication of Robbie Rogers Road

Ordinance No. 2610 C.S.

An ordinance to appropriate $1000 from General Fund surplus for attorney fees for Richard
Cannon Case

Ordinance No. 2611 C.S.

An ordinance to appropriate funds for renovation of radio room in the police department
Ordinance No. 2612 C.S.

An ordinance to appropriate funds for the Hammond Fire Department

Ordinance No. 2613 C.S.

An ordinance to appropriate funds for Dental Insurance

Ordinance No. 2614 C.S.

An ordinance to rezone property at 2025 Highway 190 from R-S to C-2 owned by Nic Olivia
Ordinance No. 2615 C.S.

An ordinance to annex property, highway 190 east, and zoning property to C-3 owned by
Dameron Estate



Ordinance No. 2616 C.S.

An ordinance to appropriate funds for a new fire truck and station for east side of town, funds
will come from fire millage

Ordinance No. 2617 C.S.

An ordinance to allow the mayor to enter into an agreement with the Tangipahoa Rural Fire
District No. 2

Ordinance No. 2618 C.S.

An ordinance to set a 180 day moratorium on rezoning applications for mobile homes
Ordinance No. 2619 C.S.

An ordinance naming Robert’s Lane in Simmons trailer Park

Ordinance No. 2620 C.S.

An ordinance to declare surplus and authorize the sale of the Neil building 1203 West Thomas
St.

Ordinance No. 2621 C.S.

An ordinance authorizing adjustments to the 1997 classifications and pay plan

Ordinance No. 2622 C.S.

An ordinance to appropriate funds to match money for M.O.T.1.O.N Grant 1999

Ordinance No. 2623 C.S.

An ordinance setting the millage rate at 19.18 for Hammond

Ordinance No. 2624 C.S.

An ordinance approving fiscal year 1998-1999 budget amendments for Hammond
Ordinance No. 2625 C.S.

An ordinance approving fiscal year 1999-2000 budget

Ordinance No. 2626 C.S.

An ordinance to authorize the purchase of right of way of full ownership of a parcel adjacent to
C.M. Fagan Drive

Ordinance No. 2627 C.S.

An ordinance to include jobs in the specified pay grades for the current pay plan

Ordinance No. 2628 C.S.

An ordinance for the Five Year Capitol Improvements budget 1998-99

Ordinance No. 2629 C.S.

An ordinance to declare surplus and sale timber at Hammond Airport

Ordinance No. 2630 C.S.

An ordinance to authorize the director of admissions to sign a lease addendum with Saladore
Tallo

Ordinance No. 2631 C.S.

An ordinance amending ordinance 2623 setting the millage rate at 19.18 mills

Ordinance No. 2632 C.S.

An ordinance to appropriate $5000 for grant matching for evidence/records preservation
Ordinance No. 2633 C.S.

An ordinance to re-instate salaries in the personnel department

Ordinance No. 2634 C.S.

An ordinance to authorize the mayor to sign the intergovernmental agreement with
Tangipahoa Parish regarding tax adjudicated property

Ordinance No. 2635 C.S.

An ordinance to declare surplus and to authorize the sale of airspace over right of way
encumbrance to Robert Brewton

Ordinance No. 2636 C.S.

An ordinance for the Five Year Capitol Improvements Budget 1999-2000

Ordinance No. 2637 C.S.

An ordinance appropriating $1000 from sales tax surplus for travel certification and training
calibration

Ordinance No. 2638 C.S.

An ordinance to rescind ordinance 2620 to declare surplus and authorize the sale of the Neil
building 1203 West Thomas

Ordinance No. 2639 C.S.

An ordinance appropriating $60,000 for the Hammond interchange lighting project at I-55 and
highway 190

Ordinance No. 2640 C.S.

An ordinance appropriating $21,000 to equip six officers to form a bicycle unit

Ordinance No. 2641 C.S.

An ordinance to appropriate $195,000 to the industrial development account for letter of credit
to acquire improved railroad right of way



Ordinance No. 2642 C.S.

An ordinance approving annexation of a portion of Woodland Park

Ordinance No. 2643 C.S.

An ordinance appropriating $25,000 to retain the services of Kerry Everitt and Associates for
the facilitation of the strategic planning process

Ordinance No. 2644 C.S.

An ordinance appropriating $2700 for ten 24 gallon trash receptacles

Ordinance No. 2645 C.S.

An ordinance approving the use of the 75" anniversary of Southeastern University logo and the
50 anniversary of Chamber of Commerce logo on its stationary and any official publications
and printed material

Ordinance No. 2646 C.S.

An ordinance to restrict the parking of vehicles or storage equipment

Ordinance No. 2647 C.S.

An ordinance approving annexation for Lowe’s Supercenter

Ordinance No. 2648 C.S.

An ordinance to approve the conditional use for property located at 607 West Morris owned by
Vincent Depaula

Ordinance No. 2649 C.S.

An ordinance to amend and re-enact ordinance 2472 hereinafter to be designated as the
Hammond Criminal Noise Code

Ordinance No. 2650 C.S.

An ordinance to appropriate funds to satisfy judgment of the Civil Service Board
Ordinance No. 2651 C.S.

An ordinance to rezone a property from R-S to B-2 located at 325 Morris owned by Michael
Saucier

Ordinance No. 2652 C.S.

An ordinance to appropriate $14,000 to purchase property at the corner of Coleman and
Washington

Ordinance No. 2653 C.S.

An ordinance to amend ordinance 2638 relating to the terms of sale of the Neil Building
Ordinance No. 2655 C.S.

An ordinance to appropriate $50,000 of millage money

Ordinance No. 2654 C.S.

An ordinance to appropriate $36,000 of unencumbered millage money

Ordinance No. 2656 C.S.

An ordinance for the Five Year Capitol Improvements Budget for 1999-2000

Ordinance No. 2657 C.S.

An ordinance rezoning Salvador Tantillo’s property

Ordinance No. 2658 C.S.

An ordinance to abandon a portion of Campo St.

Ordinance No. 2659 C.S.

An ordinance to amend ordinance 2615 regarding annexed property

Ordinance No. 2660 C.S.

An ordinance to appropriate funds for police department

Ordinance No. 2661 C.S.

An ordinance to appropriate funds for supplement number 5

Ordinance No. 2662 C.S.

An ordinance to ratify the hiring of the firm Seal, Daigle, and Ross and set the rate thereof
Ordinance No. 2663 C.S.

An ordinance to amend and re-enact ordinance 2227 pertaining to minor curfew laws
Ordinance No. 2664 C.S.

An ordinance appropriating $200 for Louisiana Municipal Association dues

Ordinance No. 2665 C.S.

An ordinance appropriating $500 for Rodney Devill attorney fees

Ordinance No. 2666 C.S.

An ordinance appropriating $7500 for 2020 commission

Ordinance No. 2667 C.S.

An ordinance to rezone property from R-S to C-3

Ordinance No. 2668 C.S.

An ordinance to rezone property from R-S to C-3

Ordinance No. 2669 C.S.

An ordinance to amend zoning ordinances regarding the placement of mobile homes



Ordinance No. 2670 C.S.

An ordinance amending ordinance 2562 regulating the garbage rates

Ordinance No. 2671 C.S.

An ordinance to prohibit the parking of vehicles opposing traffic

Ordinance No. 2672 C.S.

An ordinance authorizing the mayor to use an economic development award grant
Ordinance No. 2673 C.S.

An ordinance rezoning property from L to R-S

Ordinance No. 2674 C.S.

An ordinance for the Five Year Capitol Improvements Budget 1999-2000

Ordinance No. 2675 C.S.

An ordinance rezoning property from R-S to R-4

Ordinance No. 2676 C.S.

An ordinance to appropriate $20,000 from General Reserve Fund for contingencies to the
building account to purchase furniture

Ordinance No. 2677 C.S.

An ordinance amending ordinance 2562 regulating garbage, water, and sewer rates
Ordinance No. 2678 C.S.

An ordinance amending the five year capitol improvements budget

Ordinance No. 2679 C.S.

An ordinance allowing the mayor to sign a predial servitude

Ordinance No. 2680 C.S.

An ordinance to amend the Hammond Code defining and prohibiting public nudity
Ordinance No. 2681 C.S.

An ordinance annexing a portion of Oak Subdivision

Ordinance No. 2682 C.S.

An ordinance to amend ordinance 2622 pertaining to the classification and pay plan for
classified fire and police

Ordinance No. 2683 C.S.

An ordinance to define a public place
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Louis J. Tallo

Mayor
August 16, 19
Lanita Johnson
Clerk, Hammond City Council
VIA HAND DELIVERY
R& Te

Dear Mrs. Johnson:

In accordance with the provisions of thxe
Hammond, Article III, Section 3-05A, I will be
Hammond on August 17, 1999. I hereby
Administration Don Holtgren as acting Mayo
August 17, 1999 until Ten O'clock p.m. on 2
powers granted in this letter shall expire.

Y
-‘r-*/
¥
DDB
Council: LaVanner Brown - District 1 » Tony Licciardi - District 2 « Osa Williams -

P. O. Box 2788 » Hammond, LA 70404-2788 « .




COMPENSATION SYSTEM



CITY OF HAMMOND
COMPENSATION SYSTEM
OF THE
CLASSIFICATION AND PAY PLAN
Revised January 1, 1999

PURPOSE: To establish a standard method of determining the rates of
compensation for the various job functions required for the City of Hammond for
full-time employees. In accordance with the Home Rule Charter for the City of
Hammond, the following listed positions shall not be included in this Pay Plan:
the head of the Department of Administration, the head of the Public Safety
Department, the head of the Police Department, the head of the Fire
Department, head of the Personnel Department, and the head of the
Recreation Department.

OBJECTIVES: The objectives of the Compensation Plan are:

ot

To clearly define the essential functions of each position through written job
descriptions.

2. To provide a method for employee performance review based upon established
job standards, and to provide a method for documenting deviations from those
standards.

3. To provide a method of identifying employee development needs.

4. To comply with federal, state, and local regulations.
5. To establish a salary range for each job based upon the job’s worth to the City
and the job’s external value in the market.

6. To establish a system that is easily administered and maintained.

DEFINITIONS: The following definitions of words, terms, and phrases shall
apply to this ordinance and shall be used in the interpretation of the various rules,
procedures, formulas, and practices necessary to implement, monitor, and maintain
the compensation structure of the City of Hammond.

1. City - City of Hammond

2. Employee (Full time): Someone that has been hired according to the
procedures outlined in the Policies and Procedure Manual and/or the Rules and
Regulations of the Municipal Fire and Police Civil Service Board, to serve in a
position identified in the list of job functions of the City and work a minimum
and/or average forty hours per week and are not considered temporary, or
seasonal employees.



a. Exempt employee - an employee not eligible for overtime pay, grant
pay, call back pay, or other pay under the Federal Labor Standards

Act and City policies.
b. Non-exempt employee - an employee eligible for overtime pay under
the FLSA and City policies.

c¢. Classified employee - an employee working under the rules and
regulations of the City and State Civil Service system. All City policies
not in conflict with Civil Service rules or regulations shall apply to all
classified employees.

d. Non-Government Grant Funded Employee - an employee that
works as an employee of the City and whose position is wholly funded
from a grant from any non-government not-for-profit organization.
The employee’s salary and all related expenses including but not limited
to income and other taxes, workman’s compensation expense, health
insurance, retirement contributions, sick pay, holiday pay, vacation pay,
and any other employment related expenses shall be borne by the grant.
The employee shall remain employed contingent upon the availability of
the grant funds. Loss of any or all of the funds shall result in a
reduction in pay and benefits in the same proportion of the reduction.
Or in the case of elimination of the funds, the position occupied by that
employee shall be eliminated.

3. Offer of Employment: A written proposal prepared by the Personnel
Department detailing the specifics of the job offer, i.e. the title of the job being

offered, the beginning salary, and the proposed effective date that employment
will begin.

4. Beginning salary (Non-exempt employees): The beginning salary for non-
exempt employees is the compensation offered to a new employee in exchange
for his or her time, talent and services. It shall be determined by the pay range
to which an employee is being assigned and may be influenced by one or more
of the following factors: the experience level of the prospective employee; the
educational level of the prospective employee; current market competition for
the position being filled; current economic conditions of the City. Beginning
salaries for non-exempt employees shall not exceed the salary mid-point of the
pay range of the prospective position being filled. The Mayor shall approve

the salary offer to any prospective employee prior to its formal offer to the
prospective employee.

5. Salary mid-point: That point within a pay range that is identified as being half
way between the minimum salary authorized for that particular range and the

maximum salary authorized for that particular range following the most recent
salary survey.

tn



6. Pay range: For the purpose of this ordinance, pay range is defined as the
amount determined to be appropriate monetary compensation for a particular
job/job function, indicating both the minimum amount and maximum amount of
pay for that position following the most recent salary survey.

7. Salary survey: A survey conducted at least every two (2) years, under the
direction of the Director of Administration and accomplished by the Personnel
Department, of rates of pay for the various identified and authorized positions
within the City. The objective of the survey shall be to determine the
comparative job values of all jobs within the City in relation to the surveyed
markets in order to determine whether the City should consider adjusting the
salary pay range(s). The survey shall be accomplished during the second
quarter of a calendar year and the results tabulated and made available to the
members of the Hammond City Council during the third quarter of the same
calendar year. The survey shall include, but is not limited to-

a. Salary information

b. An explanation of the targeted survey base

c. Any pertinent information that may be deemed appropriate in order to
assist in a full understanding of the survey results

d. Details of the findings that include any changes in the minimum and
maximum salary ranges for the positions surveyed

e. A list of those positions where the survey indicated the pay range has
either moved up or down.

The survey shall include cities of comparable size and possessing demographics
similar to the demographics of the City. The survey shall include information
from no less than six cities from within the State of Louisiana. Upon
completion of the survey, the results and recommendations of the
Administration shall be forwarded to the Hammond City Council for
consideration.

8. Holiday: The intent of a holiday is to allow employees to have time off with
their families. Holidays are days designated by the City’s Personnel Policies
and Procedures Manual as official days off where full-time active employees
will be compensated, even though they do not actually work. Anyone required
to work on a holiday shall be compensated at a rate two times his or her
normal pay, or compensated for hours worked and time off at hours equal to
holiday hours worked. Anyone not scheduled to work and who is required to
report to work due to unforeseen circumstances, shall be paid a minimum of
two hours pay, or compensatory time, at two times the normal rate of pay.

9. Vacation Earned and Maximum Accrual: Vacation shall be calculated and
accumulated at the rates indicated below.



10.

11.

12,

13.

14

15.

Sick Leave for Non-Classified Employees: Sick leave shall be calculated at
the rate of 3.6923 hours per pay period. Sick leave time may be carried over
and accumulated from year to year for up to a maximum of 960 hours.

Retirement: When an employee terminates his or her employment with the
City and meets the age requirement, and/or service requirements outlined in the
Personnel Policies Manual and/or Municipal Employees Retirement handbook,
and guidelines administered by the Social Security Administration, he or she
may be eligible for retirement benefits immediately.

Sick Leave for Classified Employees: Sick leave for classified employees
shall be in accordance with current state and local Civil Service rules and
guidelines for classified Police Department and Fire Department employees.
All state mandates and prohibitions shall apply.

Hire Date (Anniversary Date): The date (month and day) that an employee
actually becomes a City employee. The Annually anniversary of when an
employee began work for the City shall be the date that is used to determine
eligibility for any non-performance based pay increase, i.e. cost-of-living
increase. In the event there is a separation in service, the latest re-hire date
shall become the anniversary date.

Effective Hire Date (Non-classified employees): The original hire date
advanced to include the length of any separation of service. An employee who
leaves employment with the City and who is re-hired within one year of his/her
separation, shall be eligible for re-instatement of his/her previous seniority
status if; at the time of separation, the employee left the City voluntarily and in
good standing with no pending or active disciplinary action at the time of
separation. The length of time of separation shall be determined and that
separation shall be added to the original hire date in order to determine the
effective hire date. An employee shall not be eligible for re-instatement of
seniority benefits if his/her time of separation exceeds one year. Anyone re-
hired after one year of separation will forfeit all rights and previously earned
benefits, and shall begin employment just as if he/she were a new employee. A
returning employee shall be allowed to purchase his/her previously earned
retirement years, in accordance with current rules and regulations of the

Municipal Employees Retirement System (MERS), All other benefits shall
remain unaffected.

Pay Period: A standard pay period is fourteen (14) days. There are twenty-
six (26) pay periods per year.



16. Required Work Hours:

All work schedules for City departments are to be approved by the
Mayor or Director of Administration. A time keeping system for all City
employees has been established to ensure accurate recording of time
worked.

a.

Exempt Employees (Non-classified and Classified) - exempt
employees are not eligible for overtime pay, call-back pay, or
compensatory time accrual, and shall work the necessary hours
required to accomplish their job.

Non-exempt Employees (Non-classified)
1. 8 hour shifts - 40 hours per each seven day work week
2. 10 hour shifts - 40 hours per each seven day work week

Non-exempt Employees (Classified/Police)
1. 8 hour shifts - 40 hours per each seven day work period
2. 12 hour shifts - 80 hours per each fourteen day work period
3. 12 hour shifts- 40 hours per each seven day work period

Non-exempt Employees (Classified/Fire)
1. 8 hour shifts - 40 hours per each seven day work period
2. 24 hour shifts - 106 hours per fourteen day work period
3. 12 hour shifts - 40 hours per each seven day work period

17. Special Types of Pay

a.

C.

Anniversary Increases: Anniversary increases are determined by the
most current market survey, the completion of a performance appraisal,
and whether the employee’s current salary is within the pay range for
his or her position.

Cost of Living: Employees whose current salary exceeds the maximum
for their pay range shall receive a two (2) percent cost of living increase
on their anniversary date.

Overtime Pay: Paid at one and one half the normal rate for those
hours actually worked in excess of a minimum of forty (40) hours for
eligible non-classified employees, in excess of a minimum of eighty
(80) hours for eligible classified Police employees, and in excess of a
minimum of one hundred and six (106) hours JSor eligible classified
Fire employees, during a standard work period and that is not in
conflict with the Fair Labor Standards Act.

Holiday Pay: For that time actually worked on a holiday, the holiday
rate of pay shall be at two times (double time) the normal rate of pay,
or compensation at his or her regular rate of pay for hours worked and
time off for hours equal to holiday hours worked.
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