

















- ORDINANCE NO. 2000-_ 06 99, C.S.

AN ORDINANCE TO AMEND ORDINANCE NO. 2622-1 AND ORDINANCE NO.

2000-2691, C.S. PERTAINING TO PAY PLAN FOR CITY EMPLOYEES

BE IT ORDAINED by the City of Hammond that Ordinance No. 2622-1 and

Ordinance No. 2000-2691 C. S., shall be and are hereby modified to read as follows:

lll

v.

CITY OF HAMMOND
COMPENSATION SYSTEM
OF THE
CLASSIFICATION AND PAY PLAN
Revised July 3, 2000

PURPOSE: To establish a standard method of defermining the rates of Compensation for the various
job functions required for the City of Hammond for full-fime employees, to clearly define the essential
functions of each position through written job descriptions, o comply with federal, state, and local
regulations, and to establish o system that is easily administered and maintained.

POLICY: It is the policy of the City of Hammond that all City employees, other than those specifically
excluded herein, be compensated solely upon rank and seniority, and, when funded, by Consumer Price
Index increases. Prior pay plans have based compensation on other factors, resulting in employees of
equal rank and seniority being paid differently. It is the intent of the City of Hammond to implement a
pay plan that would both eliminate prior pay differences among employees of equal rank and seniority
within each department, and to create a uniform method of future compensation for those employees,

EXCLUDED POSITIONS: The following appointed positions shall not be included in this Pay Plan: the
head of the Department of Administration, the head of the Public Safety Department, the head of the
Police Department, the head of the Fire Department, the head of the Personnel Department, the head of
the Recreation Department, the head of the Public Works Department, the head of the Utilifies
Department, the Assistant City Attorney / In-House Attorney, the City Planner, and the Data Processing
Manger.

SENIORITY BASED PAY PLAN
A Description

All' salaries shall be based upon a market survey, as defined herein and shall be
rounded to the nearest $1,000.00 increment on the date of implementafion in accordance with
paragraph B, herein,

Within each pay grade, annual seniority increases of 2% shall be given on the
employee’s anniversary date for a, maximum of 30 years for each employee. A table depicting
all seniority based pay grades with subsequent 2% annual increases over 30 years shall be
posted annually in each department.

This fable shall be called the "grid.” Furthermore, every year on July 1, this "grid”
shall be increased by an amount no greater than_the Consumer Price Index for the prior
calendar year, except where otherwise stated herein, a

Each pay grade shall be re-designated with a three-digit number, The first digit shall
be "I,” and the last two numbers shall corresponding fo the starting salary of the position
divided by 1,000 (ie. a $17,000.00 salary shall be designated Pay Grade 117),

B. Implementation

NON-CLASSIFIED EMPLOYEES ONLY, To implement the Seniority Based Pay Plan, all
current non-classified employee starting salaries as reflected in the most recent market survey
would be placed in the closest $1,000.00 increment (ie. $16,400.00 becomes $16,000.00 and
$16,500.00 becomes $17,000.00}. I, after the starting salary is rounded, and dfter placing the
salary in the grid with years of service, the new salary is greater than the salary the employee
earns immedialely prior to implementation of the Seniority Based Pay Plan, the employee shall
be paid the greater salary. If, after the starting salary is rounded, and dfter placing the salary
in the grid with years of service, the new salary is less than the salary the employee earns
immediately prior to implementation of the Seniority Based Pay Plan, the employee shall confinue
fo be paid the existing salary, and shall receive 2% annual increases, but shall not receive
Consumer Price Index increases unfil such time as the employee's salary is equal to that depicted
by the grid based upon rank and seniority.

For the three fiscal years including and following implementation of this pay plan, one



V.

percentage point shall be added to the Consumer Price Index increase for those employees
eligible fo receive the Consumer Price Index increase.
CLASSIFIED EMPLOYEES ONLY. Classified employees, as of the effective date of this

pay plan, shall have been implemented info the Seniority Based Pay Plan as described above,
which implementation shall confinue in effect hereafter.

C. Limitations on Consumer Price Index increases
Notwithstanding anything herein to the contrary, the City of Hammond specifically reserves the
right to at any fime, by Ordinance, lower or eliminate the Consumer Price Index salary increases
for a fixed period of fime, or indefinitely.

-
'

GENERAL TERMS AND CONDITIONS: The following definitions of words, terms, and phrases shall
apply to this ordinance and shall be used in the interpretation of the various rules, procedures, formulas,

and practices necessary to implement, monitor, and maintain the compensation structure of the City of
Hammond.,

A Anniversary Increases: An increase of an employee’s annual salary occurring on that
employee’s anniversary date and which shall equal 2% per year.

B. Beginning Salary [non-exempt employees): That rate of pay depicted in the Grid for
each job classification based upon zero (0) years of experience as indicated by the
Salary Survey.

C. Call Back Pay: Employees required to return to duty after normal work hours due to

an emergency situation that involves clear and present danger fo life and property, he
or she shall be granted a minimum of two hours of pay at the overtime rate. Such
emergencies do not include post activities or duties handled after the incident has
occurred, or there is no threat to life and property. Call Back Pay on a holiday shall
be at the standard holiday rate,

D. City - City of Hammond

E. Classified employee - an employee working under the rules and regulations of the
Municipal Fire and Police Civil Service Board and state Civil Service law. All City
policies not in conflict with local Civil Service rules or regulations or state Civil Service
law shall apply to all classified employees.

F. Effective Hire Date (Non-classified employees): The original hire date advanced to
include the length of any separafion of service, An employee who leaves employment
with the City and who is re-hired within one year of his/her separation, shall be
eligible for re-instatement of his/her previous seniority status if, at the fime of
separation, the employee left the City voluntarily and in good standing with no pending
or active disciplinary action at the fime of separatfion. The length of fime of separation
shall be determined and that separation shall be added to the original hire date in
order to determine the effective hire date.  An employee shall not be eligible for re-
instatement of seniority benefits if his/her fime of separation exceeds one year. Anyone
rehired after one year of separation will forfeit all rights and previously earned
benefits, and shall begin employment just as if he/she were a new employes. A
returning employee shall be allowed to purchase his/her previously earned refirement
years, in accordance with current rules and regulations of the Municipal Employees
Retirement System (MERS). All other benefits shall remain unaffected,

G. Employee (Full Time): Someone that has been hired according to the procedures
outlined in the Policies and Procedure Manual and/or the Rules and Regulations of the
Municipal Fire and Police Civil Service Board, fo serve in a position identified in the list
of job functions of the City and work a minimum and/or average forty hours per week
and are not considered temporary, or seasonal employees,

H. Exempt employee ~ an employee not eligible for overtime pay, grant pay, call back
pay, or other pay under the Federal Labor Standards Act and City policies,

l. Grant Pay: For that time actually worked as part of @ formal grant that has been
received and allocated for a specific purpose(s), and which fime has been documented
in accordance with the regulations of the granting agency, the rate of pay shall be at
one and one half times the granting agency, the rate of pay shall be at one and one
half fimes (fime and a half) the normal rate of pay. It shall be the responsibility of
the grant administrator to provide to the Accounting/Payroll Department, sufficient
documentation to justify payment of grant overfime. Grant pay shall not be paid unti[,
in the opinion of the Accounting Supervisor, that documenlation is sufficient and in



keeping with generally accepted accounting pracedures. Exempt employees are not
eligible for Grant Pay,

Grid or The Grid: A mathematical table depicting annual rates of pay for all job

classifications for each year of service for employees within the Seniority Based Pay
Plan

Hire Date (Anniversary Date): The date {month and day) that an employee actually
becomes a City employee. In the event there Is a separafion in service, the latest re-
hire date shall become the anniversary date.

Holiday Pay: For that time actually worked on a holiday, the holiday rate of pay shall
be at two times (double time) the normal rate of pay, or compensation at his or her

regular rate of pay for hours worked and fime off for hours equal to holiday hours
worked,

Holiday: The infent of a holiday is to allow employees to have fime off with their
families. Holidays are days designated by the City's Personnel Policies and Procedures
Manual as official days off where full-fime active employees will be compensated, even
though they do not actually work.  Anyone required to work on q holiday shall be
compensated at a rate two fimes his or her normal pay, or compensated for hours
worked and fime off at hours equal to holiday hours worked, Anyone not scheduled
to work and who is required to report to work due fo unforeseen circumstances, shall

be paid a minimum of two hours Pay, or compensatory fime, at two times the normal
rate of pay.

Non-exempt employee ~ an employee eligible for overtime pay under the FLSA and
City policies,

Non-Government Grant Funded Employee ~ an employee that works as an employee of
the City and whose position is wholly funded from a grant from any non-government
not-for-profit organization. The employee's salary and all related expenses including
but not limited to income and other taxes, workman's compensation expense, health
insurance, refirement contributions, sick pay, holiday pay, vacation pay, and any other
employment related expenses shall be borne by the grant. The employee shall remain
employed contingent upon the availability of the grant funds. Loss of any or all of the
funds shall result in a reduction in pay and benefits in the same proportion of the
reduction. In the case of elimination of the funds, the position occupied by that
employee may be eliminated,

Offer of Employment: A written proposal prepared by the Personnel Department
detailing the specifics of the job offer, ie. the fifle of the job being offered, the
beginning salary, and the proposed effective date that employment will begin.

Overtime Pay: Paid at one and one half the normal rate for those hours actually
worked in excess of a minimum of forty {40) hours for efigible non-classified
employees, in excess of a minimum of eighty (80] hours for eligible classified Police
employees, and in excess of a minimum of one hundred and six (106) hours for
eligible classified Fire employees, during a standard work period and this is not in
conflict with the Fair Labor Standards Act.

Pay Period: A standard pay period is fourtesn (14) days. There are twenty-six
(26) pay periods per year.

Prmotion:  Conceptually, the assumption of job duties and responsibilities that are
higher in character and scope than in the previous job. For the purpose of salary
administration, a promotion occurs when the new job is a higher pay grade than the
prior job. . ' '

Retirement: When an employee terminates his or her employment with the City and
meets the age requirement, and/or service requirements outfined in the Personnel
Policies Manual and/or of the applicable refirement board, and guidelines administered
by the Social Security Administration, he or she may be eligible for refirement benefits
immediately.

Salary Survey: A survey conducted at least every two (2) years, under the direcfion of
the Director of Administration and accomplished by the Personnel Department, of rates
of pay for the various identified and authorized positions within the City. The 9biechve
of the survey shall be to determine the comparative job values of ll jobs within the
City in relation to the surveyed markets in order to determine whether the. City sho_uld
consider adjusting the salary pay rangels). The survey shall be c:ccomphshec? during
the second quarter of a calendar year and the results tabulated and made available fo



the members of the Hammond City Council during the third quarter of the same
calendar year. The survey shall include, but is not limited fo:
1. Numerical salary information
2. An explanation of the targeted survey base
3. Any pertinent information that may be deemed appropriate in order to
assist in a full understanding of the survey results
4. Defails of the findings that include any changes in the minimum and
maximum salary ranges for the positions surveyed
5. A list of those positions where the survey indicated the pay grade has
either moved up or down.
The survey shall include cifies of comparable size and possessing demographics similar
to the demographics of the City. The survey shall incdude information from no less
than six cities from within the State of Louisiana. Upon completion of the survey, the
results and recommendations of the Administration shall be forwarded to the Hammond
City Council for consideration.

Sick Leave for Classified Employees: Sick leave for classified employees shall be in
accordance with current state and local Civil Service rules and guidelines for classified

Police Department and Fire Department employees. All state mandates and prohibitions
shall apply.

Sick Leave for Non-Classified Employees: Sick leave shall be calculated at the rate of
3.6923 hours per pay period. Sick leave lime may be carried over and accumulated
from year to year for up to a maximum of 960 hours.

Supplemental Pay: Pay received by eligible Police and Fire department personnel that is
provided by the State of Louisiana, and is in addifion to compensation provided by the

City.

Vacation Earned and Maximum Accrual: Vacation shall be calculated and accumulated
at the rates indicated in the personnel policies and procedures manual..

Witness Pay: An employee who is required fo attend court, or a classified employee
ordered or subpoenaed to a Civil Service Hearing other than the appellant, when
outside their normal work hours, is enfitled to a minimum of two hours of pay at the
overtime rate. Witness Pay on a holiday shall be at the standard holiday rate.

\'/B REQUIRED WORK HOURS: All work schedules for City departments are to be approved by the Mayor
“or Director of Administration. A fime keeping system for all City employees has been established to
ensure accurate recording of time worked,

A. Exempt Employees (Non-classified and Classified) - exempt employees are not eligible for
overtime pay, call-back pay, or compensatory time accrual, and shall work the necessary hours
required to accomplish their job.

B. Non-exempt Employees (Non-classified)

8 hour shifts — 40 hours per each seven day work week
10 hour shifts - 40 hours per each seven day work week

C. Non-exempt Employees (Classified/Police)

8 hour shifts = 40 hours per each seven day work period
12 hour shifts ~ 80 hours per each fourteen day work period
12 hour shifts ~ 40 hours per each seven day work period

D. Non-exempt Employees (Classified/Fire)

8 hour shifts ~ 40 hours per each seven day work period
24 hour shifts = 106 hours per fourteen day work period
12 hour shifts = 40 hours per each seven day work period

Vil. PROMOTIONS AND ADJUSTMENTS:

A

PROMOTIONS

Promotions are subject fo a six-month to one-year probationary period. During |hif period, the
employee's performance in the new position will be reviewed and evaluated. The employee- s Departn-_nent
head or supervisor will complete a written performance appraisal at the end of the proboho?ary period.
*The results of the appraisal, as approved by the Mayor, will determine whether the promotion shall be
considered confirmed.

All promotions must be coordinated between the Department Head and the Director of Personnel, and



approved by the Mayor and Director of Administration.

1. Non-Classified Employees - Upon promotion, a non-classified employee shall be paid the
salary indicated in the Grid for the posifion to which the employee is promoted.

2. Fire Personnel--Employees classified in the Fire department shall follow state law governing
promotions within classes, and shall, subject fo the following, shall be paid the salary
indicated in the Grid for particular rank:

a. The starting rank for classified Fire Personnel shall be “Firefighter.”
The position of “Firefighter Recruit” shall be and is hereby eliminated.
Upon promotion to the position “Firefighter First Class,” the employee
shall be paid a salary not less than 5% above the starting salary for

"Firefighter.”

b. Upon promotion to the position "Operator,” the employee shall be
paid a salary not less than 10% above the starting salary of
“Firefighter.”

<. Upon promotion to the position “Captain,” “Fire Alarm Operator,” or

"fire alarm inspector,” the employee shall be paid a salary not less
than 25% above the starting salary of "Firefighter.”

d. Upon promotion to the position “District Chief.” the employee shall be
. paid a salary not less than 40% above the starting salary of
"Firefighter.”
e. Upon promotion fo the position "Assistant Chisf,” the employee shall be paid a

salary not less than 50% above the starting salary of “Firefighter.”

3. Police Personnel--Employees classified in the Police department shall follow the concept of
state law governing promotions within classes, and shall, subject to the following, shall be
paid the salary indicated in the Grid for a particular rank:

a. The starting rank for classified Police Personnel shall be "Police
Officer.”  The position of "Police Recruit” shall be and is hereby
eliminated. Upon promtion fo the position “Sergeant,” the employee
shall be paid a salary not less than 10% above the starting salary for
"Police Officer.”

b. Upon promation fo the position “Lieutenant,” the employee shall be
paid a salary not less than 15% above the starting salary of “Police
Officer.”

& Upon promotion to the position “Captain,” the employee shall be paid
a salary not less than 25% above the starting salary of “Police
Officer,”

d. Upon promotion to the position “Assistant Chief,” the employee shall be paid o
salary not less than 40% above the starting salary of “Police Officer.”

B. ADJUSTMENTS
Employees may be adjusted downward due to failure to perform the duties of their
present jobs, lack of a suitable job at their pay levels, reorganization, lack of work, or
because of the City's need to manage the work force.

A demotion is an assignment to a lower paying job classification and a work
assignment within the lower classification with lesser responsibilities.

An employee, who is demoted to a classification with a lower pay grade or lower
maximum salary, shall be compensated at a rate that mirrors the guidelines for
promotions, and/or reflects a decrease in pay within the limits of the lower pay range.

A written nofice of demotion must be given to the employee that describes the
deficiency or the infraction involved and which also must state the likely consequences
of further unsatisfactory performance or conduct.

The demotion shtll be permanently enfered into the employee’s personnel file, but the
employee shall not be disqualified for future promotions.

C.  REASSIAGNMENTS _ ‘ ' ‘
An employee who is reassigned to gnother, position; as determined by the best m!eres:
of the City, will not suffer any reduction in his current salary, but may be "redlined



for future anniversary increases
In the instance of an involuntary reassignment due to an employee’s inability to perform

the functions required of the position assigned to, such reassignment will result in a

reduction of duties and in pay, if the reassignment is to a lower job classification than
that of the employee's current position.

All reassignments must be coordinated between the Department Head and the Director
of Personnel, and approved by the Mayor through the Director of Administration.

VIIl. . SALARY SCHEDULES. The salary schedules contained as aftachments to Ordinance No. 2622-1
and ordinance no. 2000-2691 shall be and are hereby continued in effect, and are incorporated by

reference hereto.
BE IT FURTHER ORDAINED by the City of Hammond that the effective date of this
Ordinance shall be July 3, 2000.

The above and foregoing ordinance having been duly submitted to the Hammond City
Council in writing; infroduced at a public meeting of the Hammond City Council discussed at
the said public mesting; after motion and second was submitted to the official vote of the

Hammond City Council.

The motion to adopt this ordinance was made by

seconded by%? (/ammm Pb\(f)m

The vote thereon was as follows:

YEAS: 1) bp’
2)
3_pw
4 3C
5_MNM

and was

NAYS:

1)

2 TL
3)
4)
5)

NOT YOTING: . 1 _“Neng
2)
3)
4)
5)

ABSENT: n) “Noye
2
3)
4)
5)

WHEREFORE the above and foregoing ordinance was declared duly adopted on this

5 i & day of year Zd(n at Hammond, Tangipahoa Parish,



Louisiana.

NICKY MUSCARELLO, PRESIDENT
HAMMOND CITY COUNCIL

LAéITA JOHNSON/ CLERK
HAMMOND CITY [¢OUNCIL

HONORABLE LOUIS J. TALLO
MAYOR, CITY OF HAMMOND



Grade!
112
113.
114
115 :
116
117 ¢
118

119

120

121

122

123 ¢

124

125 :

126
127
128
128
130
131
132
133
134
135
136

$14,000
$18,000
$22,000

2le]

$26,000

$30,000

$14,280

$18,360

$26,520

$30,600

$34,680

$27,050

$31,212

$35,374

$27,591

$31,836

$36,081

$36,803

20490

$37,539

$13,514

$18,019

$22,523

$27,028

$18,379

$22,974

$27,568

$18,747

$23,433

$28,120

$32,806

$37.,493

$42,180

$33,463

$38,243

$43,023

$17,407

. 332328

$17,755

$22,828

$27,901

$32,974

$38,047

$18,110 $1¢

$23,285

$28,459

$33,634

$38,808

$43,983

$39,584

$45,760

$46,675














































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































	ORDINANCE NO. 00-2692

	ORDINANCE NO. 00-2703

	ORDINANCE NO. 00-2707

	ORDINANCE NO. 00-2708

	ORDINANCE NO. 00-2710

	ORDINANCE NO. 00-2709

	ORDINANCE NO. 00-2711

	ORDINANCE NO. 00-2713

	ORDINANCE No. 00-2714

	ORDINANCE NO. 00-2712

	ORDINANCE NO. 00-2703

	ORDINANCE NO. 00-2717

	ORDINANCE NO. 00-2719

	ORDINANCE NO. 00-2700

	ORDINANCE NO. 00-2704

	ORDINANCE NO. 00-2718

	ORDINANCE NO. 00-2706

	ORDINANCE NO. 00-2701

	ORDINANCE NO. 00-2704

	ORDINANCE NO. 00-2705

	ORDINANCE NO. 00-2700

	ORDINANCE NO. 00-2701

	ORDINANCE NO. 00-2702

	ORDINANCE NO. 00-2690

	ORDINANCE NO. 00-2689

	ORDINANCE NO. 00-2693

	ORDINANCE NO. 00-2694

	ORDINANCE NO. 00-2695

	ORDINANCE NO. 00-2697

	ORDINANCE NO. 00-2696

	ORDINANCE NO. 00-2698

	ORDINANCE NO. 00-2702

	ORDINANCE NO. 00-2705

	ORDINANCE NO. 00-2715

	ORDINANCE NO. 00-2720

	ORDINANCE NO. 00-2717

	ORDINANCE 2000-2001 APPENDIX

	ORDINANCE NO. 00-2715

	ORDINANCE NO. 00-2716

	ORDINANCE NO. 00-2717

	ORDINANCE NO. 00-2718

	ORDINANCE NO. 00-2719

	ORDINANCE NO. 00-2718

	ORDINANCE NO. 00-2717

	ORDINANCE NO. 00-2720

	ORDINANCE NO. 00-2721

	ORDINANCE NO. 00-2722

	ORDINANCE NO. 00-2723

	ORDINANCE NO. 00-2724

	ORDINANCE NO. 00-2725

	ORDINANCE NO. 00-2726

	ORDINANCE NO. 00-2727

	ORDINANCE NO. 00-2724

	ORDINANCE NO. 00-2728

	ORDINANCE NO. 00-2729

	ORDINANCE NO. 00-2730

	ORDINANCE NO. 00-2731

	ORDINANCE NO. 00-2732

	ORDINANCE NO. 00-2733

	ORDINANCE NO. 00-2734

	ORDINANCE NO. 00-2735

	ORDINANCE NO. 00-2736

	ORDINANCE NO. 00-2738

	ORDINANCE NO. 00-2739

	ORDINANCE NO. 01-2740
 
	ORDINANCE NO. 01-2741

	ORDINANCE NO. 01-2742

	ORDINANCE NO. 01-2743

	ORDINANCE NO. 01-2744

	ORDINANCE NO. 01-2746

	ORDINANCE NO. 01-2745

	ORDINANCE NO. 01-2747

	ORDINANCE NO. 01-2748

	ORDINANCE NO. 01-2749

	ORDINANCE NO. 01-2750

	ORDINANCE NO. 01-2751

	ORDINANCE NO. 01-2752

	ORDINANCE NO. 01-2753

	ORDINANCE NO. 01-2754

	ORDINANCE NO. 01-2755

	ORDINANCE NO. 01-2756

	ORDINANCE NO. 01-2757

	ORDINANCE NO. 01-2758

	ORDINANCE NO. 01-2759

	ORDINANCE NO. 01-2760

	ORDINANCE NO. 01-2761

	ORDINANCE NO. 01-2762

	ORDINANCE NO. 01-2763

	ORDINANCE NO. 01-2764

	ORDINANCE NO. 01-2765

	ORDINANCE NO. 01-2766

	ORDINANCE NO. 01-2767

	ORDINANCE NO. 01-2768

	ORDINANCE NO. 01-2769

	ORDINANCE NO. 01-2770

	ORDINANCE NO. 01-2771

	ORDINANCE NO. 01-2772

	ORDINANCE NO. 01-2773

	ORDINANCE NO. 01-2774

	ORDINANCE NO. 01-2775

	ORDINANCE NO. 01-2776

	ORDINANCE NO. 01-2777

	ORDINANCE NO. 01-2778

	ORDINANCE NO. 01-2779

	ORDINANCE NO. 01-2780

	ORDINANCE NO. 01-2782

	ORDINANCE NO. 01-2783

	ORDINANCE NO. 01-2784

	ORDINANCE NO. 01-2785

	ORDINANCE NO. 01-2787

	ORDINANCE NO. 01-2788

	ORDINANCE NO. 01-2789

	ORDINANCE NO. 01-2790

	ORDINANCE NO. 01-2791

	ORDINANCE NO. 01-2792

	ORDINANCE NO. 01-2793

	ORDINANCE NO. 01-2794

	ORDINANCE NO. 01-2795

	ORDiNANCE NO. 01-2796

	ORDINANCE NO. 01-2797

	ORDINANCE NO. 01-2798

	ORDINANCE NO. 01-2799

	ORDINANCE NO. 01-2800

	ORDINANCE NO. 01-2801

	ORDINANCE NO. 01-2802

	ORDINANCE NO. 01-2803

	ORDINANCE NO. 01-2804

	ORDINANCE NO. 01-2805

	ORDINANCE NO. 01-2806

	ORDINANCE NO. 01-2807

	ORDINANCE NO. 01-2808

	ORDINANCE NO. 01-2809

	ORDINANCE NO. 01-2810

	ORDINANCE NO. 01-2811

	ORDINANCE NO. 01-2812

	ORDINANCE NO. 01-2813

	ORDINANCE NO. 01-2814

	ORDINANCE NO. 01-2815

	ORDINANCE NO. 01-2816

	ORDINANCE NO. 01-2817

	ORDINANCE NO. 01-2818

	ORDINANCE NO. 01-2819

	ORDINANCE NO. 01-2820

	ORDINANCE NO. 01-2821

	ORDINANCE NO. 01-2822

	ORDINANCE NO. 01-2823

	ORDINANCE NO. 01-2824

	ORDINANCE NO. 01-2825

	ORDINANCE NO. 01-2826

	ORDINANCE NO. 01-2827

	ORDINANCE NO. 01-2828

	ORDINANCE NO. 01-2829

	ORDINANCE NO. 01-2830

	ORDINANCE NO. 01-2831

	ORDINANCE NO. 01-2832

	ORDINANCE NO. 01-2833

	ORDINANCE NO. 01-2834

	ORDINANCE NO. 01-2835

	ORDINANCE NO. 01-2836

	ORDINANCE NO. 01-2837

	ORDINANCE NO. 01-2838

	ORDINANCE NO. 01-2839

	ORDINANCE NO. 01-2840


